A voice for every child.
‘No barriers – No boundaries – No limits’

At Grosvenor Park Academy our vision, built on Christian values, is to be a dynamic
community that enables our children to flourish. We will encourage, challenge and
inspire our children to exceed their own expectations. Our community will demonstrate
love, care and respect for all, regardless of their religious and ethnic background.

Remote learning policy
2020-2021

Rationale
Where a class, group or small number of pupils need to self-isolate, or there is a local lockdown
requiring pupils to remain at home Grosvenor Park Academy have the ability to continue to provide
learning and nurture well-being support. In developing these plans, we have taken into
consideration;
•
•
•

use of a curriculum sequence that allows access to high-quality online and offline
resources and teaching videos and that is linked to the school’s curriculum expectations.
gives access to high quality remote education resources created by teaching staff and
external providers.
use of a consistent approach across the school in order to allow for interaction,
assessment and feedback

•

ensured that all teaching staff are trained.

•

provide printed resources, such as textbooks and workbooks, for pupils who do not have
suitable online access

•

recognition that younger pupils and some pupils with SEND may not be able to access
remote education without adult support and so

•

set assignments so that pupils have meaningful and ambitious work each day in a
number of different subjects

•

teach a planned and well-sequenced curriculum so that knowledge and skills are built
incrementally, with a good level of clarity about what is intended to be taught and
practised in each subject

•

provide frequent, clear explanations of new content, delivered by a teacher in the school
or through high-quality curriculum resources or videos

•

gauge how well pupils are progressing through the curriculum, using questions and other
suitable tasks and set a clear expectation on how regularly teachers will check work

•

enable teachers to adjust the pace or difficulty of what is being taught in response to
questions or assessments, including, where necessary, revising material or simplifying
explanations to ensure pupils’ understanding.

•

plan a programme that is of equivalent length to the core teaching pupils would receive
in school, ideally including daily contact with teacher.

Aim
This remote learning policy for the teaching teams aims to;
•

Ensure consistency in the approach to remote learning for pupils who aren’t in school.

•

Set out expectations for all members of the school community with regards to remote
learning.

•

Ensure the school’s family values continue to be a key feature of daily practice and reflects a
commitment to maintaining a sense of community.

•

Provide appropriate guidelines for data protection

•

Sets out how to support and encourage non-engaging children and families

2. Roles and responsibilities
Teachers
When providing remote learning, teachers must be available between 9am and 3.30 pm. If they’re
unable to work for any reason during this time, for example due to sickness or caring for a
dependent, they should report this using the normal procedures. If it affects the completion of any
work required ensure that arrangements have been made with year group partners or SLT to
ensure work is completed.
Teachers are responsible for:
Setting work
o Work is uploaded on the relevant Google Classroom class page. The work needs to be set
ready for children to access from 9am on a given day. The work needs to follow agreed
curriculum and link to previous in school learning as outlined below.
Maths

English

Other

White Rose planning - making Read to Write planning
reference to the year group
School Spelling scheme
objectives.
RWInc phonics

Reference to year group
curriculum plans

Adaption of Steps to Read

Use of the class resource
pages.

Reference to Literacy Counts
resources.
o The daily requirements with recommended learning times are outlined below.
EYFS (2hrs/day)

KS1 (3hrs/day minimum)

KS2 (4hrs/day minimum)

Good morning welcome
video
Phonics task
Number task and
challenge
Reading
Active session
Stories read by members
of staff

Morning welcome session

Morning welcome session

Phonics (20mins)
Maths (30 mins)
Reading (20 mins)
Writing task –
handwriting, spelling,
sentence construction
(30mins)

Reading task (30mins)
Maths (45 mins)
Writing task (Adaptions of
Read to write) (60 mins)
Active/nurture session (30
mins)
Access to relevant websites

Access to relevant
websites

Active/nurture session
(30mins)
Access to relevant websites
to support development of
key skills. (20mins)

to support development of
key skills. e.g Times Tables
Rockstars (30 mins)
Additional complimentary
tasks e.g. (60mins)
Science
Context for Learning Task
Music
Nurture activities

o Work uploaded enables children to easily access the work. If required a workbook can be
provided for children to record their work
o If required differentiated tasks to be set and focused support groups created on Google
Classroom. With direction and support from the Class Teacher Teaching Assistants to upload
work and create focused support groups for target children.
o To support easy access the work
set to follow a common format
on Google Classroom. Daily home
learning to be clearly indicated
and dated. Individual tasks to be
listed.

o Individual action plans to be
created for children with
restricted or limited access to computer hardware. This includes the use of a school device. A
contract of expectation to be agreed between school and home.
o Specialist sections (PE/Music/RE/Nurture) on the virtual school website to be reviewed and
updated weekly by specialist teachers.
o Supporting parents with any questions related to accessing and using the Virtual School.

Providing feedback on work
o Pupils ‘Turn In’ their completed work via Google Classroom. Class teacher to chase any
work outstanding.
o Pupils are expected to ‘Turn In’ work 24 hrs after being set. Teachers to provide
feedback within 48 hours of the work being turned in

o Individual and whole class feedback can be provided via Google Classroom or through
the use of live teaching sessions.
o Use of Google Forms to set assessment-based tasks so immediate summative
feedback is provided.

During periods of remote learning other approaches such as whole-class feedback or quizzes
marked automatically via digital platforms will be used. It is likely that our approach with
feedback will evolve with time, but the key focus will be on ensuring that any feedback supports
learning.

Keeping in touch with pupils and parents
o Messages to be posted on Google Classroom. If a general message is required, the
class email address can be used. Parents are able to communicate directly with the
class teacher via the class email address.
o Any concerns to be dealt with in the first instance by the class teacher. If the class
teacher has concerns, they should seek advice from the Head of School. If necessary,
the Head of School should BCC’d in the communication
o Teachers should monitor engagement via Google Classroom. If engagement isn’t daily
class teacher to follow up with a telephone call from the school office or from a
withheld number. If required, the school office can make the call. All contacts to
recorded on CPOMS e.g. Telephoned Mum to offer support with home learning. Spoke
to HW who is coping well and provided advice. No concerns. Action – continue to track
engagement. DSL and DDSL to be copied in
o Any safeguarding concerns to be reported immediately to a member of the
Safeguarding Team (RC or TF)
o For longer periods of lockdown teachers to make direct contact with all pupils in their
class at least fortnightly. Children who have been classed as vulnerable to be
contacted at least once a week. Records of conversation to be recorded on CPOMS.

> In the event of a class lockdown and enforced self-isolation the class teacher will enhance the
learning online by delivering daily live teaching and learning sessions. These will take place using
Zoom and take into the minimal expectations
> When delivering live lessons or virtual meetings staff to remain professional at all times and
should consider their dress code and ensure a suitable location is used e.g. limited noise, nothing
inappropriate in the background.
Teaching assistants
When assisting with remote learning, teaching assistants must be available between 9.00am 3.30pm on the days that they are contracted to work. If they’re unable to work for any reason

during this time, for example due to sickness or caring for a dependent, they should report this
using the normal absence procedure. When assisting with remote learning, teaching assistants are
responsible for:
Teaching assistants are responsible for
Supporting pupils who aren’t in school with learning remotely by;
o Provided specific tasks for children with SEN by adapting tasks which may include
conducting home visits to drop off work
o Preparing and delivering interventions via Google Classroom by posting relevant tasks
o At the request and with the support of the class teacher deliver focused group
intervention sessions via Zoom or Google Meet
o Contacting parents on behalf of the class teacher
> When delivering live lessons or virtual meetings staff to remain professional at all times and
should consider their dress code and ensure a suitable location is used e.g. limited noise, nothing
inappropriate in the background.
Subject leads
Alongside their teaching responsibilities, as outlined above, subject leads are responsible for;
•
•
•

Monitoring the work set be teachers in their subject by reviewing the work being set.
Feedback to be provided to the teaching team with positives shared and areas of
development provided.
Creation of a set of subject expectations for remote learning.
Direct the teaching team to relevant websites and resources.

Senior leaders
Alongside any teaching responsibilities, senior leaders are responsible for:
•

Co-ordinating the remote learning approach across the school

•

Monitoring the effectiveness of remote learning – explain how they’ll do this, such as through
regular meetings with teachers and subject leaders, reviewing work set or reaching out for
feedback from pupils and parents

•

Monitoring the security of remote learning systems, including data protection and
safeguarding considerations

Pupils and parents
Staff can expect pupils learning remotely to:
•
•
•

Be engaging with learning during the school day - although consider they may not always be
in front of a device the entire time.
Complete work to the deadline set by teachers to an acceptable standard
Seek help if they need it, from teachers or teaching assistants

•

Contact teachers if they require support to help complete or access learning.

Staff can expect parents with children learning remotely to:
•
•
•
•
•
•

If required support children to log in to any live learning
Make the school aware if their child is sick or otherwise can’t complete work
Seek help and support from the school when needed
Be contactable via phone or email during the school day
Endeavour to set routines to support learning at home.
Monitor your child’s safe access to the internet

Governing board
The governing board is responsible for:
•
•

Monitoring the school’s approach to providing remote learning to ensure education remains
as high quality as possible
Ensuring that staff are certain that remote learning systems are appropriately secure, for both
data protection and safeguarding reasons

Monitoring arrangements
This policy will be reviewed termly by Head of School and SLT. At every review, it will be approved
by Executive Headteacher and Governing Body.

R. Clark
Head of School

